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THE COMMUNITY

Located in the heart of the San Gabriel Valley, just minutes from Downtown Los Angeles, the City of Alhambra is a vibrant, diverse, and welcoming community known for its rich cultural heritage, exceptional neighborhoods, and strong sense of civic pride. Home to approximately 82,000 residents, Alhambra offers an outstanding quality of life through its blend of historic character, thriving business districts, outstanding dining and shopping, and convenient regional access throughout Southern California.

Parks, recreation programs, community centers, aquatic facilities, and community events are central to the City's commitment to enhancing residents' quality of life. From youth enrichment and senior services to cultural programming, special events, and lifelong recreation opportunities, the City strives to provide inclusive, innovative, and high-quality services that foster healthy lifestyles, strengthen neighborhoods, and create meaningful opportunities for residents of every age, background, and ability.

That commitment is reflected in the City's continued investment in parks, public spaces, and programs that bring the community together throughout the year. An active calendar of recreational classes, cultural celebrations, seasonal festivals, and special events promotes civic engagement while celebrating Alhambra's diverse population. Through strong partnerships with local schools, community organizations, and regional agencies, the City continues to expand recreational opportunities and foster an inclusive environment where residents can connect, learn, and thrive.

THE ORGANIZATION

The Parks and Recreation Department is dedicated to enriching the lives of Alhambra residents through exceptional parks, recreation programs, cultural activities, community events, and life-enrichment services. The Department plays a vital role in supporting community wellness, encouraging civic engagement, and providing welcoming public spaces that bring people together.

As the City's principal authority on parks and recreation, the Director shapes the vision and direction of Alhambra's parks system, reporting directly to the City Manager and Assistant City Manager. As a member of the City's executive leadership team, the Director collaborates with City departments, elected officials, school districts, community organizations, nonprofit agencies, businesses, and regional partners to address community needs and advance City priorities. The Director also serves as the City's coordinator for citywide special events and represents the City before boards, commissions, service organizations, and community groups on matters involving parks, recreation, cultural services, and community engagement.

THE POSITION

Under the general direction of the City Manager and Assistant City Manager, the Director of Parks and Recreation provides executive leadership and strategic oversight for all departmental operations, including recreation programming, park services, personnel management, financial administration, policy development, community partnerships, and long-range planning.

The Director plans, organizes, staffs, directs, and evaluates all functions of the department while ensuring programs and services remain responsive to the evolving recreational, cultural, and social needs of the community. Responsibilities include preparing and administering the department's operating and capital budgets; establishing departmental policies, procedures, and performance expectations; overseeing recreation programs conducted at parks, community centers, and aquatic facilities; and ensuring the effective delivery of services throughout the organization.

The Director continuously evaluates community interests, demographic trends, available resources, and emerging recreation needs to develop innovative and inclusive programs that enhance quality of life. The position coordinates departmental activities with local school districts, civic organizations, nonprofit agencies, churches, and other community partners to expand recreational opportunities and encourage public participation.

As the department's executive leader, the Director recruits, mentors, develops, and evaluates professional and support staff while fostering a culture of collaboration, accountability, innovation, and exceptional customer service. The Director establishes comprehensive employee training programs, monitors departmental performance, implements operational improvements, resolves complex citizen concerns, and keeps executive leadership informed through clear and timely oral and written reports.

In addition, the Director reviews public and private development projects affecting parks and recreational facilities and oversees the department's capital improvement projects, a role that demands strong project management skills to deliver initiatives on time and within budget. The Director also coordinates citywide special events, represents the department at public meetings, boards, and committees, speaks before service organizations and community groups, and partners across City departments to advance organizational and citywide goals.

EXCITING CAPITAL IMPROVEMENT PROJECTS

· Alhambra Community Center Project
· Dog Park
· Skate Park Improvements
· Pocket Park Project
· Story Park Expansion Project
· Joslyn Senior Center Facility Improvement Project

THE IDEAL CANDIDATE

The City seeks an experienced, collaborative, and visionary leader who understands the increasingly important role parks and recreation plays in promoting community health, social connection, cultural enrichment, and overall quality of life. This is an outstanding opportunity to lead a highly visible department that has a meaningful impact on residents while serving as a key member of the City's executive leadership team.

The successful candidate will be a strategic thinker who combines sound management practices with a commitment to innovation, collaboration, and exceptional public service. They will possess demonstrated experience leading complex organizations, administering budgets, developing high-performing teams, implementing organizational improvements, and delivering responsive, customer-focused services.

The ideal candidate is equally comfortable with long-range planning and day-to-day operations, skilled at assessing community recreation, cultural, and social needs and translating priorities into innovative, measurable outcomes. As an approachable leader and trusted relationship builder, they develop productive partnerships with residents, businesses, community organizations, school districts, elected officials, advisory boards, and City staff.

Given the scope of Alhambra's capital improvement program, including the $25.5 million Alhambra Community Center project alongside park renovations, facility upgrades, and equipment modernization, the ideal candidate will bring proven experience overseeing capital projects from planning through completion. This includes managing budgets, timelines, and contractors; navigating the demands of concurrent, large-scale initiatives; and ensuring projects are delivered efficiently while minimizing disruption to residents and park operations.

The ideal candidate will be an exceptional communicator who listens thoughtfully, presents confidently, and makes sound decisions while balancing diverse community interests and maintaining the highest standards of public accountability. Success in this role requires extensive knowledge of modern parks and recreation administration, public agency management, and community relations, along with strong budget development and skilled recreation programming for all ages, and the ability to lead, supervise, and develop staff effectively. Knowledge of human behavior, instructional methods, community engagement strategies, and research techniques used to assess community needs will further contribute to success.

EDUCATION AND EXPERIENCE

Qualified candidates will possess a bachelor's degree in Public Administration, Recreation, Social Services, Sociology, Psychology, or a closely related field, along with eight (8) years of progressively responsible managerial experience that includes significant administrative, operational, personnel management, and leadership responsibilities within public recreation, social services, or a closely related public agency environment. A master's degree in a related field is highly desirable.

The successful candidate must possess a valid California Class C Driver License and maintain a satisfactory driving record throughout employment.

COMPENSATION

The City of Alhambra offers a competitive executive compensation and benefits package. The monthly salary range for the Director of Parks and Recreation is $ 14,028.57 – 18,262.50, depending on qualifications, plus an excellent benefits package that includes:

Retirement: CalPERS retirement benefits based on membership status.
· Classic Members: 2.7% @ 55 formula; employee pays the 8% member contribution.
· PEPRA Members: 2% @ 62 formula; employee pays 50% of the normal cost.
· Additional CalPERS benefits include Level 3 1959 Survivor Benefits, service credit for unused sick leave, pre-retirement Option 2W death benefits, and military service credit purchase options.

Health Insurance: Comprehensive medical coverage through CalPERS with generous City contributions toward premiums.
· Employee Only: Up to $1,052.06 per month
· Employee + One: Up to $1,549.61 per month
· Employee + Family: Up to $2,364.14 per month
· Dental and vision benefits are also provided.

Life & Disability Insurance:
· City-paid life insurance equal to one times annual salary plus $10,000.
· City-paid Accidental Death & Dismemberment (AD&D) coverage.
· Long-Term Disability insurance providing 60% of salary, up to $6,000 per month.
· Optional supplemental insurance plans available.

Deferred Compensation & Flexible Spending:
· Voluntary MissionSquare and Voya 457 Deferred Compensation Plans.
· Health Care and Dependent Care Flexible Spending Accounts.

Vacation & Leave:
· 168 hours of administrative leave annually, with optional cash-out of up to 40 hours.
· Vacation accrual of 8 hours per month, with optional cash-out of up to 40 hours annually.
· Vacation bonus accrual after five years of service.
· Sick leave accrual of 3.69 hours per pay period with no maximum accumulation.

Holidays:
· 12 paid holidays annually.
· 32 hours of floating holiday leave each fiscal year.

Additional Benefits: Retiree Medical, Educational & Professional Development, annual reimbursement of $360 for service club dues, Bilingual pay of $100 per month for designated languages, City-paid Jury Duty leave, and Comprehensive employee wellness resources and Employee Assistance Program.

TO APPLY

To be considered for this position, please submit your application at https://www.bobmurrayassoc.com by 11:59 p.m. PST on October 2, 2026.

Following the closing date, resumes will be screened according to the qualifications outlined above. The most qualified candidates will be invited to personal interviews with Bob Murray & Associates. 

A select group of candidates will be asked to provide references once it is anticipated that they may be recommended as finalists. References will be contacted only following candidate approval. Finalist interviews will be held with the City of Alhambra. 

Candidates will be advised of the status of the recruitment following selection of the Director of Parks and Recreation. If you have any questions, please do not hesitate to call Mrs. Yasmin Beers at (916) 784-9080. 
